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Well, in Paris they have the 
Eiffel Tower, in New York they have the 

Statue of Liberty, in London they have Big Ben, 
in Cape Town we have Table Mountain,


and in Brackenfell we have… 


The Hub!

The aim with setting up the hub is to create a safe space 

where people would want to be, could have their say, and a 
place where being one’s self would be the norm. 


Sometimes you want to go 
Where everybody knows your name, 
And they are always glad you came. 

You wanna be where you can see 
Our troubles are all the same. 

You wanna be where everybody knows your name. 

These lyrics are as true to our hub as 
they are to Cheers!




 

TUF Art  

In this Integrated Report 
Book we showcase the 
charcoal murals of Bevan 
Blankenberg, a former 
Learning4Life student, to 
highlight the social 
challenges faced by our 
disadvantaged  
communities. Societies 
express their thoughts and 
alert others about  issues 
through various forms of 
protest and languages, and 
one of them is art. This 
annual report uses various 
women to reflect the key 
concepts embodied in 
TUF’s organisational vision. 

N o t e  f r o m  A n d r e w  L a m o u r  
We are living through an unprecedented moment in time, but what gives me 
hope is our equally unprecedented commitment to responding to the needs 
of our underserved communities. As the COVID-19 pandemic put an abrupt 
stop to normalcy, providing food assistance during lockdown to those who 
needed it most, became our main priority. Thus this Integrated Report Book 
focuses more on what we are becoming, rather than what we have done in 
2020.    

Sadly, the pandemic has exposed the ineptness of our government - to work 
for the common good of its citizens - as it highlighted the inequities in 
housing, education, health care, food security, criminal justice, employment - 
making the work of civic organisations like ours even more necessary today.  

Since 2013, TUF has helped donors transform passion into impact on the 
causes they care about most. We are mindful that every rand/pound/euro 
represents the dream and an investment of a donor to transform 
communities. Though we cannot be confident of what the future holds, we 
can be clear and resolved in our passion to sweep suffering away. 

While the needs and the incredible 
potential of our county’s residents have 
never been greater, every day we see the 
impact of our donors’ generosity and 
investments. But, impactful change takes 
time and money. For this reason The 
Umtshayelo Foundation is investing R1,7m 
in creating The Hub. We can do this 
because of the incredible faith and foresight 
of our donors who have made a long term 
commitment to our work.  

To all our donors, partners and advisors 
who have let us share in their generosity, 
on behalf of our beneficiaries, our 
dedicated staff, volunteers and Board, I 
offer my sincere gratitude.  

Thank you for partnering with us in creating 
opportunities and support for our 
underserved beneficiaries.
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Powering an  
Inclusive Future for All
The pandemic has allowed us the time 
to review, re-imagine, and renew, and 
transform The Home of TUF into The 
Hub! We wanted to create a space 
where people could come together to 
learn, grow, socialize and give back to 
their community - a social impact 
incubator. 

The Hub will be the new home of TUF, 
and will include a new entrance, a 
conference and training area; meeting 
rooms; a reading room; a new kitchen 
and cafeteria; a community gathering 
space; an outdoor leisure area; a facility 
for the production of reusable sanitary 
pads; and a hydroponic vegetable area.  

The building is envisaged to be a space 
for those who need social support and 
for those who who would like to give 
their support to make the world better 
place. 

Our vision is to help ensure that 
everyone has equitable access to 
opportunity. From access to skills 
needed to thrive in a digital economy to 
supporting the most vulnerable. We 
believe we have a responsibility to help 
make that happen. 

We’re proud to share our progress 
toward powering a more Inclusive 
Future for All and inspire the next 
generation of change-makers to dream 
even bigger.

Sophia Jonkers 
Also referred to as Aunty Koekie, 
Sophia has been resilient in her 
selfless commitment to serve 
the least with dignity and 
respect. The longest serving 
member of our staff, and a 
dependent stalwart, she 
continues to model 
compassionate service to the 
next generation.  

In the eyes of all she serves here 
at TUF and the community, she 
remains our heroine with an 
indomitable spirit who should be 
treasured and honoured.    
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Something old, 
something new.  
After 8 years we needed to update 
our brand. Lockdown provided the 
opportune time to recreate our logo 
and website to reflect our 
development.  

The primary color of our logo remains 
red with the strap line unchanged. 
Changing the logo into a circle 
replaces the four figurines which seeks 
to reflect the achievement of 2016 
strategic plan. In addition, the new 
design intentionally lays emphasis on 
the acronym TUF, as we have 
commonly become known. 

Our new website is cleaner, bolder and 
shows our various projects with their 
own distinctive colors. Please note 
improving our website remains an 
ongoing project and will continue to 
be updated over the coming months 
as we seek to incorporate our German 
partners and others onto the platform.  

The website is now more responsive 
to mobile phones and tablets, and we 
have expanded to Facebook, 
WhatsApp, LinkedIn, Instagram and 
Twitter.  

The six-leaf graphical symbol on the 
cover of this report represents TUF’s 
six projects, and functions as a 
metaphor for our growth and our 
sustainable development with a view 
to 2025.

Sarah Baartman 
Saartjie (Sara) Baartman was one of 
the first black women known to be 
subjugated to human sexual 
trafficking. She was derisively named 
the “Hottentot Venus” by British and 
European Colonists as her body 
would be publicly examined and 
exposed inhumanely throughout the 
duration of her young life.  

Women continue to suffer various 
forms of discrimination - even in 
issues like menstruation. With 
Komani we seek to create a  safe 
and secure society where girls, 
women and non-binary persons are 
free and empowered to exercise 
their basic human right to manage 
their menstruation with dignity. 

5



Leading a Conscious Culture 
To power an Inclusive Future for all, we must achieve a Conscious 
Culture within. At its core, a Conscious Culture means acting with dignity, 
respect, fairness, and equity in our interactions with one another. It’s a 
culture in which we all model inclusion and speak up when we see behavior 
that’s out of step with our beliefs. 

We began to define Conscious Culture in 2020 as a set of expectations, 
principles and measures that we believe best define TUF’s values, beliefs, 
and ethos. In a Conscious Culture, we give frequent attention to ourselves 
and to those around us. When we pay attention to ourselves and one 
another, we can see the strengths within all of us and harness them for the 
greater good. This allows us to design an ecosystem where we can 
collectively rally together to make an impact, and allows us all to 
consciously ask the question: “How can we help you?” 

It took one day for young South Africans to change the course of the country’s 
history. The day was 16 June 1976.  

Perhaps South Africans are beginning to demonstrate again – in different ways this 
time – their claim for a fuller measure of freedom from what still ails the country’s 
polity and its economy.  A fuller contemplation of the larger meanings of 16 June 
may help remind people that freedom is not simply delineated by the right to mark 
one’s ballot every five years. It also means calling an ineffectual government to 
account when they fail to meet the needs of a patient citizenry.  

Frantz Fanon — 'Each generation must discover its mission, 
fulfill it or betray it, in relative opacity.'



Learning and Digital Skills Development 
Preventing school dropouts and providing opportunities for those who have 
dropped out is a necessity. One of the expected long-term effects of 
COVID-19 disruptions is an increase in school dropouts. Sadly, DGMurray 
Trust reports that approximately 500 000 students have dropped out of 
school since the start of the pandemic. The establishment of an ICT Lab - a 
skills to job program - will create opportunities for school dropouts and 
other community members. 

In our digital world, education and technology go hand-in-hand. Education 
in digital skills can open doors to careers in technology and other fields. 
After all, even the most transformative innovations have no value if people 
don’t know how to use them, or don’t have access to them. The ICT 
program will cover basic digital literacy and advance networking to job 
readiness training.  

Courses will be designed so that any teenager or adult can participate, 
regardless of technical skill level or background. In this way, we aim to 
address the high rate of unemployment.

An Inclusive Future is one in 
which everyone has a pathway 
to economic opportunity. To 
create this future, we must 
provide people with 
equitable access to the 
knowledge, skills, and 
resources needed to 
support themselves and 
their families.  

Empowered people and 
families can then fully 
participate in and contribute 
to local community growth 
and economic development. 
Digital connectivity and skills 
development can play a role in 
achieving economic self-sufficiency.

Social Change 
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Social Charity 

To help those in need

Social Justice 
To give underserved communities 
opportunities to break the cycle   
of poverty, poor education  
and unemployment
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Connecting in a time of crisis 
Our five pillars for Social Good 
While COVID-19 has been a major focus of our efforts over the past year, the 
pandemic will not be the last major crisis that we confront. To enable us to 
be a part of solutions for any crisis, injustice, or community challenge, we 
will focus on the following framework:

1

The Most 
Vulnerable 
Focusing on 
those 

impacted by 
systemic 
issues and 
crises.

2

Community 
Collaboration 
Expanding social 
partnerships and 
services beyond 
our in-house 
services and 
projects.

3

Research & 
Resilience 
Improving 

service delivery 
and product 
development 
through 
research. 

4

Skills 
Development  
Providing skills 
development 
opportunities 
and 

pathways to 
employment.

5

Financial  
Sustainability 
Sustaining 
productive 

financial processes 
to produce social 
impact and obtain 
a surplus.

Fatima Meer 
Professor Meer was born on August 12, 1928, in 
Durban. She became one of the most prominent 
women political leaders in South Africa. While a 
student she organized the Student Passive 
Resistance Committee to support the Indian 
community’s active resistance campaign (1946 - 
948) against new legislation restricting the land 
rights of Indians. 
She became the first woman in South Africa to 
be banned, a punishment that confined her to 
Durban and prohibited her from attending 
gatherings and publishing her writings. She 
became the first non-white to teach at a white 
university. She was a selfless leader who fought 
fearlessly and sacrificed her well-being in the 
struggle for liberation and the building of the 
South African democracy . She made huge 
sacrifices for social justice and human rights. .  9



 
Meet our Trustees 

Nathan Valentine
Within a non-profit organisation, building a relationship with 
the “donor” is of paramount importance, as well as the 
building and maintaining of reserves. The goal “should” be 
to meet the needs of our beneficiaries without the use of a 
donor and simultaneously improve our geographical impact.  

I envision TUF as a platform serving to facilitate access and 
provide opportunities to the most marginalized in society, 
by way of skills transfer, education, organizing and advocacy. 
I hope to contribute to the design of programmes that 
empower target groups to lead productive, safe and 
dignified lives.

Anastatia Witbooi

Gender equity is about leveling the playing fields and  
compensating for historic disadvantages based on gender, 
and is not just something that affects those who have been 
disadvantaged but those who have benefited from it too. It 
should be the lens through which we look at all our projects.

Emma Howes

Culture is defined as learnt and shared behavior of a 
particular group of people. At TUF I’d like to inculcate 
the culture of caring - caring for the children and 
elderly, so that we intentionally build a caring and 
inclusive culture.  

Thulisa Phongomile
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We firmly believe that the National Development Goals will 
only be achieved through active community/ citizen 
participation and involvement. TUF is therefore committed 
to the development of collaborative partnerships, which will 
give communities opportunities to improve themselves. 

Louis Botha



 

•Improved social skills 
•Improved school participation 
•Increased number of employable youth 
•Improved well-being of older persons 
•Active and connected citizenry 
•Empowered women and girls 
•Less criminality. 

IMPACT

THEORY OF CHANGEOur Theory of Change  

If we address  
these barriers… With these 

strategies… Then we can 
achieve…• Cost of 

education and 
training


• Psychosocial 
stressors 


• Limited 
access to 
learning and 
support


• Poor 
infrastructure 
and crime


• Limited  
opportunities  
for youth to 
interact 
creatively in 
safe places.

• Immersive 
learning 
environment


• Social and 
personal skills 
training


• Behavioural 
change 
programmes


• Occupational 
skills training


• Infrastructure 
development 


• Individual case 
management 


• Job placement 
and monitoring.

• A safe 
environment for 
personal 
development


• Happier Seniors

• A training facility 

to develop skills 
for employability


• Tools for artistic 
and creative 
collaboration


• Job Readiness in 
a Digital World


• Social Innovation/
Entrepreneurship. 

• Improved social skills

• Improved school participation

• Increased number of employable youth

• Improved well-being of older persons

• Active and connected citizenry

• Empowered women and girls

• Less criminality.


IMPACT
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Nonkululeko Hadebe (Nonos) 
Nonos started her internship at TUF in August 2020. An ex 
afterschool student, she has proven to be a tremendous asset 
in growing our social media presence, and assisting in every 
area of our work. “As long as humanitarian crises 

disproportionately affect the most vulnerable members of 
society, there cannot be an Inclusive Future for all.”

How we Engage  

Sophia Jonkers (Koekie) 
Aunty Koekie has been with us since 2013. She is our in-
house chef and mother to our students. All the meals and 

food parcels are meticulously prepared by her and 
distributed with love and grace. 

Sheilah Nantale - Learning4Life, Brackenfell 
An ex afterschool student now in her final year of university 
serves our afterschool students with dedication and passion. 
Her infectious laugh and mentorship skills provides our 
students the necessary encouragement they need. Together with 

her team members - Andrea Vergotini , Tyler Joseph and Kerline 
Goeiman, they believe that human capital for tomorrow starts 
with education today.

Christelle Samuels - Learning4Life, Hermon 
This highly respected community influencer serves our 
afterschool students and the community of Hermon with  
much needed social and material support. Shannon Daniels 
and Sharon Samuels are her very able assistants.  “Just spending 

some time to sit down and talk and really get to know these 
students gives me the greatest pleasure.”

Stephanie Lamour - Komani 
Co-founder of our social enterprise, she and her team Mae and 
Randall Newman, are committed to women learning more 
about menstrual health. Their eco-friendly washable sanitary 

pads are providing women and school girls the menstrual freedom 
and empowerment they deserve.  
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The  
Hub

Learning4Life 

Afterschool 
Program

Senior Care 

Wellbeing 
Program

The Green 
Project 

Hydroponics 
Farm

ICT Lab 

Digital Literacy 
Skills 

Komani 

Reusable 
Sanitary 

Pads

The Open 
Kitchen  

&  
Cafeteria

Krotoa 

She is noted as one of the most written 
about women in South African history, with 
her name appearing in the journals of the 
Dutch East India company from as early as 
1652. Her marriage to Pieter van Meerhof 
was the first recorded union between a 
‘native’ and a ‘settler’. Despite her linguistic 
fluency, she was rejected by her own Khoi 
people and was destroyed by the Dutch as 
she tried to find the middle way between the 
two cultures. Krotoa died a lonely death in 
1674 on Robben Island.


